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IT IS HEREBY AGREED by and between the HAVERSTRAW-STONY POINT 
CENTRAL SCHOOL DISTRICT (hereinafter referred to as the “DISTRICT”), and the CIVIL 
SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AFSCME, AFL-CIO for the 
NORTH ROCKLAND SCHOOL UNIT OF ROCKLAND COUNTY, LOCAL 844, (hereinafter 
referred to as the “UNION”), that the wages, salaries, conditions, and terms of employment of 
those unit persons employed by the District for the period July 1, 2007 to and including June 30, 
2011, shall be as follows:
ARTICLE I - RECOGNITION
, The District hereby recognizes the Union as the sole and exclusive unchallenged
representative of all its non-instructional employees, excluding all managerial and confidential 
employees so designated by PERB, in the determination of terms and conditions of employment 
and in the settlement of grievances for the maximum period allowed by law.
ARTICLE II - DEFINITIONS
1. An employee who is in a position established under Civil Service Rules and 
Regulations by the Rockland County Personnel Office and who has regularly assigned duties for 
a period equal to or exceeding fifty percent (50%) of the time prescribed as a normal workweek, 
but less than a normal workweek, is deemed a “permanent” employee.
2. An employee who is regularly assigned duties for a period less than fifty percent 
(50%) of the normal time is deemed a “part-time” employee.
3. An employee who is specifically hired for a position for a period of less than 
ninety (90) days is deemed a “temporary” employee.
ARTICLE III - GENERAL -  CONDITIONS
1. Employees described in Article 11(1) above who are regularly scheduled to work 
thirty (30) or more hours per week shall be entitled to all benefits defined in subsection 2 below. 
Any employee working less than thirty (30) hours per week or hired for less than ninety (90) 
days is not entitled to any benefits.
2. Benefits for purposes of this Article include sick leave, personal leave and health 
insurance premium contributions by the District except for certain employees and benefits as 
defined in Article IX, D and F of the Agreement.
----------3--------The-parties-agree-that-alLGSEA-represented^employeesw/ilLfoliow^Drstrict
procedures for recording time in and out of the building including absences and charges for all 
paid and unpaid leave. This procedure will continue to use time clocks or other methods of 
recording time where that practice previously has been in effect and will utilize time sheets for 
those employees who previously have not recorded their time by another method.
ARTICLE IV - EMPLOYEE ASSIGNMENTS
H:\CSEA_Agreement_2007_-_2011 _(101508).doc
1
1. The District may transfer employees to any location within its jurisdiction. 
Serious consideration will be given to employees’ circumstances, such as problems involving 
travel distances between home and job, and personal and family problems.
2. Subject to the provisions of the Grievance Procedure (Article XIX) and of Section 
1 above, any employee who is to be permanently transferred from one location to another shall 
receive two (2) weeks notice of such transfer in writing with the reasons therefore. Provided, 
however, that by mutual agreement, the Parties may waive such requirements.
3. In the event of any vacancy within the District, the District shall notify all civil 
service employees of the vacancy by giving seven (7) working days notice of such vacancy, 
whether it be a new opening or a promotion. Such notice shall be posted in all school buildings 
throughout the District, and a copy shall be supplied to the Union Unit President. Such notice 
shall indicate job title, qualifications, duties, location of vacancy, salary range, and the deadline 
for the filing of applications.
4. Whenever practicable, the District shall fill all competitive positions on a 
promotional basis, and shall call for a promotional examination by the Rockland County 
Personnel office when required in instances where it is feasible to conduct such an examination 
as required by Civil Service Regulation or Order then currently existing.
5. Vacancies shall be filled on the basis of merit and fitness, and before hiring 
another person from outside the District to such a position (excluding groundskeepers and 
grounds workers), the District shall give preference to current employees.
6. Before abolishing a position, or establishing a new position, the District shall give 
written notice thereof to the Union, which shall have the right to give its views on the intended 
action. Where new positions are established, the District, in its notice to the Union, shall set forth 
the proposed job description, and the Union shall have the right to negotiate the wage rate for 
same with the District.
7. The professional non-teaching personnel will follow the teachers’ day, teachers’ 
work year, and track teachers’ responsibility regarding: two parent conferences at night; 
orientation when appropriate (K, 5 and 8); and attendance at maturation programs with a 
professional staff member. These personnel include employees holding the position of registered 
professional nurse, student assistance counselor and social worker.
ARTICLE V - REDUCTION IN FORCE
The District and the CSEA hereby agree to the following so that layoffs may be made in 
an equitable manner:
1. The District in its sole discretion shall determine the number and type of positions 
to be abolished.
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2. Once the District has determined that an occupied position is to be abolished, the 
employee in that job title who has the least seniority shall be the one to be laid off.
3. For the purpose of administering paragraph 2 above, seniority shall be based upon 
each employee’s total years of service for the District, regardless of the title or titles in which 
that service was rendered. Unpaid leaves of absence shall not be counted towards seniority. Part- 
time service shall be pro rated for seniority purposes, with an 8 hour/12 month schedule as the 
denominator in the pro-ration. For example, a part-time employee who has worked for the 
District for ten years in a four-hour-per-day, 12 month-per-year position shall have five years of 
seniority for layoff purposes.
4. This article contains all of the District’s obligations toward noncompetitive and 
labor class employees in relation to layoffs except as required by law or the terms of this 
collective bargaining agreement.
ARTICLE VI - RETIREMENT
1. The retirement plan under Section 75-i of the Retirement and Social Security Law 
shall be in force for Tier 1 and Tier 2 employees. All Tier 3 employees will be covered by 
Article 14 or Article 15 of the Retirement and Social Security Law while all Tier 4 employees 
will be covered by Article 15 of the Retirement and Social Security Law.
2. The District shall provide benefits under Section 41j of the N.Y.S. Retirement and 
Social Security Law (application of up to 165 days of unused sick leave will apply to increase 
service credit upon retirement).
3. All eligible employees will be covered by a guaranteed ordinary death benefit as 
defined in Section 60-b of the Retirement and Social Security Law.
ARTICLE VII -  INSURANCE
1. Health Insurance - The District may transfer coverage for health insurance from 
the insurance company under which it currently insures such employees in the District to another 
insurance company. The Association agrees to allow the District to self-insure for health 
benefits under a plan limited to District employees or in a plan with other school districts in the 
county. It is mutually agreed that any decision to change health insurance coverage will be made 
jointly by the District and the Association. The District and the Association further agree that, 
except as hereinafter provided, coverage and benefits should be equal to or superior to the 
coverage and benefits provided at the time the then current health insurance plan (Empire Blue 
-Gross-B-lue-ShieldrBlue"6hoice~July_l7“f994)~was“first"ado'pted~The_fol'lowing provisions shall-  
apply:
2. The District shall provide health and dental insurance benefits as follows:
(a) Employees hired prior to February 1, 1996 and who participate in the 
District plan shall contribute the following amounts towards the cost of health
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insurance each year:
2007-2008 2008-2009 2009-2010
2010-2011
Individual
Two Person Coverage 
Family Coverage
$150 $225 $300 
$225 $337.50 $450 
$300 $450 $600
(b) Employees hired on or after February 1, 1996 and before August 30, 
2001 shall pay 10% of the annual cost of health insurance coverage for individual, 
two persons or family coverage.
(c) Employees hired on or after August 30, 2001 shall pay 20% of the 
annual premium for individual, two-person or family coverage for the first three 
years of employment.
(d) Employees hired prior to July 1, 2005 after three years of employment 
shall pay 10% of the annual premium for individual, two-person or family 
coverage.
(e) Employees hired after July 1, 2005 after three years of employment 
shall pay 15% of the annual premium for individual, two-person or family 
coverage.
(f) The District will extend health insurance coverage on the same basis 
to domestic partners of District employees if the employee and his or her 
domestic partner meet the certification requirements of the insurance company.
3. Upon his or her ERS eligible retirement, an employee is guaranteed medical 
insurance after ten (10) years of service in the District. The employee contribution will continue 
at the same rate as the employee was contributing at the time of his/her retirement, A retired 
employee must enroll in Medicare Part B as primary coverage when age eligible. The cost of 
such participation shall be paid for by the individual but may be reimbursed annually by the 
District. This is to comply with Board policy.
4. Health Insurance Committee -  The District and all employee organizations shall 
continue to actively participate in the joint health insurance committee. The Committee shall 
regularly meet to review costs, participation rates and benefit design. The Committee shall 
recommend changes in health insurance benefits and plan design that will result in savings to all 
plan participants and the District. Recommendations may include benefits offered, contribution 
levels—eo=payS7-deductfblesufi'ered“T)lans—or- other- design^changes. Prior to adoption and- 
implementation, such changes shall be subject to approval of the Board of Education and all 
employee organizations.
5. Dental Insurance -  The District agrees to pay 100% of the cost of dental insurance 
for full-time employees consistent with current practice.
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6. Life Insurance -  Group life insurance in the amount of $50,000 with double 
indemnity shall be provided by the District and fully paid consistent with current practice.
7. Flexible Benefit Plan (Section 125 Plan)
A Flexible Benefit Plan is a tax-saver plan offered through payroll deduction to 
each employee. An open enrollment period will be held each year for the Flexible Benefit Plan. 
The benefits available are as follows:
A. Premium Redirection Plan - Each employee who is contributing to the group 
insurance plan through payroll deduction will be automatically enrolled in the premium 
redirection plan unless a waiver form is signed. Such waiver form may be obtained from the 
Business Office.
B. Healthcare Reimbursement Plan - Each employee may elect to redirect a 
portion of his or her salary to pay for certain out-of-pocket unreimbursed medical expenses 
including dental, vision, prescriptions, etc. Generally, expenses listed in Publication 502 of the 
Internal Revenue Code are considered reimbursable expenses.
C. Dependent Care Reimbursement Plan - Each employee may elect to redirect a 
portion of his or her salary to pay for the care of a child under age 13 who is claimed on the 
employee’s federal income tax return or for the care of a spouse or other tax dependent who is 
incapable of caring for him or herself.
ARTICLE VIII - LIABILITY INSURANCE
1. This district shall pay the premiums for individual liability insurance for 
professional purposes for the School Nurse and Athletic Trainer to an amount not to exceed $100 
per employee per annum. The Certificate of Insurance and a copy of the premium invoice is to be 
provided to the CSEA.
ARTICLE IX - SICK LEAVE & PERSONAL LEAVE
A. Sick Leave for Unit Employees employed prior to July 1, 1979:
1. Permanent employees are entitled to the following schedule of sick leave:
10-month employees -  16 days
------------------ LL-month-employees—-19-days----------------------------------------------------------------
12-month employees -  19 days
2. Effective July 1 of each year, all 11 month and 12-month permanent employees 
who have been in the service of the District for at least five (5) years shall be credited with a sick 
leave bank of one hundred fifty (150) days. In the event such sick leave is exhausted, and the
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employee has returned to full-time status for thirty (30) consecutive working days, exclusive of 
vacation, the employee shall be credited with an additional sick leave bank of fifty (50) days. 
Ten-month employees shall receive five-sixths (5/6ths) of the above-stated sick leave.
3. An employee may have sick leave not exceeding ten (10) days per annum because 
of sickness in the immediate family, but such leave shall be charged against the employee’s sick 
leave. No more than five (5) days of family sick leave may be taken consecutively.
4. Any unused portion of sick leave may be carried forward to the next and 
succeeding years, and will be cumulative to a total of one hundred and sixty-five (165) days for 
service credit only for retirement purposes. Sick leave remains at one hundred and ninety (190) 
days maximum.
5. If an employee’s work assignment changes such employee to a part-time 
employee, any accumulated sick leave shall remain available for such employee even while 
employed as a part-time employee.
6. Any employee who retires with fifteen (15) years of service within the District 
shall receive payment for fifty percent (50%) of his/her unused sick leave, paid at his/her then 
current rate of salary, but such payment shall not be in excess of twenty-five (25) days.
B. Sick Leave for Unit Employees employed July 1, 1979 or thereafter:
1. Permanent employees are entitled to the following schedule of sick leave:
(a) 10-month employees -16 days
(b) 11-month employees - 19 days
(c) 12-month employees -19 days
2. An employee may have sick leave not exceeding ten (10) days per annum because 
of sickness in the immediate family, but such leave shall be charged against the employee’s sick 
leave. No more than five (5) days of family sick leave may be taken consecutively.
3. Any unused portion of sick leave may be carried forward to the next and 
succeeding years, and will be cumulative to a total of one hundred and sixty-five (165) days for 
service credit only for retirement purposes. Sick leave remains at one hundred and ninety (190) 
days maximum.
4. If an employee’s work assignment changes such employee to a part-time 
employee, any accumulated sick leave shall remain available for such employee even while 
employed as a part-time employee.
5. Any employee who retires with fifteen (15) years of service within the District 
shall receive payment for fifty percent (50%) of his/her unused sick leave, paid at his/her then
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current rate of salary, but such payment shall not be in excess of twenty five (25) days.
C. 1. There shall be a collective bank of sick leave for unit employees employed subsequent 
to July 1, 1979, which shall contain a number of days which shall equal the number of unit 
employees multiplied by the number of years during which this provision shall be in effect; 
provided, however, that the number of days in the collective bank shall in no event exceed 1300.
2. Use of the District bank by eligible unit employees shall be governed by the 
following provisions:
(a) Eligible unit employees, upon exhaustion of their accumulated leave, will 
apply in writing to the Superintendent and Union President for permission to use a 
specified number of days of said District bank. Such letter shall state the nature of the 
illness, the number of days needed, any relevant medical documentation, and written
■ authorization for the District to examine and/or secure any or all medical records which 
may be requested by the Superintendent or Union President. In addition, the applicant 
shall state his/her willingness to supply any Other information requested and to submit to 
any medical or psychiatric examinations requested by the District at District expense.
(b) As soon as possible after receipt of such letter, the Superintendent and 
Union President, or their designees, shall meet to discuss and make a decision on the 
matter, such decision to be binding upon the applicant. If the Superintendent and Union 
President cannot reach agreement on the matter, it shall proceed to arbitration.
(c) In their deliberations, the Superintendent and Union President or their 
designees, shall take into account whatever criteria either may deem relevant, including:
i. the nature of the applicant’s illness
ii. the applicant’s past attendance record
iii. the need to keep a sufficient number of days in the District bank to 
protect future applicants
iv. other matters which are relevant to the situation
D. School Cafeteria Workers who work less than six (6) hours a day shall be entitled to sick 
leave at a rate of three days per school year. Unused days will be carried over.
TheTJistrict may require an employee on sick leave to supply, as a condition of sick leave 
usage for the day or days in question, a doctor’s note confirming the illness, in the following 
circumstances:
1. The employee has been absent for three or more consecutive workdays, or
2. the employee used ten (1) or more sick days in the previous twelve (12) months,
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or
3. the employee has an established pattern of apparent sick leave abuse; repeated 
absences adjacent to weekends or vacations.
F. Personal Leave for Unit employees:
1. Personal leave shall be granted for the following purposes:
(a) Emergencies or acts of God that prevent an employee from reporting to 
his/her assigned duties. (Maximum of one (1) day per year.)
(b) A maximum of five (5) days of bereavement leave shall be granted 
because of a death in the immediate family which includes: spouse, child, sibling, parent, 
parent- or sibling-in-law, grandparent, or dependents residing in the personal household 
of the employee. All part-time employees shall be granted a maximum of three (3) days 
of bereavement leave because of a death in the immediate family.
In unusual circumstances, additional bereavement leave may be authorized for 
full-time employees by the Superintendent, not to exceed five (5) days.
(c) Attend funeral of relative - maximum one (1) day.
(d) Required to be in court, but excluding divorce action one (1) day.
(e) High school or college graduation for member of immediate family - one
(1) day.
2. Where an employee is subpoenaed to attend court in any matter, except where 
such employee is a party, absence from duties during such required court attendance shall not be 
charged against personal leave. When an employee receives a subpoena to attend at court, he/she 
shall give notice thereof to his/her immediate superior as soon as possible, for the purpose of 
giving the school authorities an opportunity to arrange either an adjournment or a specific time 
for such court attendance.
3. Request for personal leave days shall be made to the employee’s immediate 
superior at least five (5) working days prior to the date of the leave. In the event of an 
emergency, making it impossible to give such notice, strict compliance with this requirement is 
waived, and such employee will give as much notice as possible.
4. Personal leave shall not be cumulative.
5. For full-time employees there shall be an additional allowance of personal leave 
of one (1) day without explanation. Upon the completion of ten (10) years of service, an 
employee may utilize a day of sick leave as a second day of personal leave.
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6. Personal leave may not be taken on a day before or a day after a school holiday as 
shown on the school calendar.
7. Part-time employees will be granted one personal leave day each school year. 
ARTICLE X - VACATIONS
1. Vacations shall be scheduled at the joint convenience of the District and the 
employee. Vacations may be taken at any time of the year, as so scheduled, and their length shall 
be determined by the length of the individual’s employment as set forth below. For the purposes 
of this Article only, an employee’s date of hire will be deemed to be the July 1 prior to his/her 
actual date of hire, for employees hired between July 1 and December 31, and the July 1 after 
his/her date of hire, for employees hired between January 1 and June 30.
2. Vacations for 12-month employees shall be as follows:
For an employee employed 1 year to and including 3 years...................  10 days
For an employee employed 3 years to and including 7 years.....................................15 days
For an employee employed 7 years to and including 10 years......... ........................ 17 days
For an employee employed 10 years..................................  20 days
Notwithstanding anything herein contained, no vacation benefits heretofore accrued by 
any employee shall be eliminated. Employees who are scheduled to work less than 
twelve (12) months are not entitled to vacations.
3. Vacations may be accumulated up to a total of twenty-five (25) days, and may be 
taken at a time mutually agreed upon between the Superintendent and the employee,
4. Employees who were hired between January 1 and June 30, at their option, in 
writing to the Assistant Superintendent for Personnel, shall receive an advance of up to five 
vacation days to be used between their anniversary date and June 30 of their third and tenth years 
of employment, if they do not have at least five accumulated vacation days at the time they are 
scheduled to take that vacation.
Except as stated in this paragraph, there will be no advances of vacation days.
ARTieLE-XT--H0LIDAYS---------------------- ------- ----- ------- ------------------- ---------- --- ------
1. Permanent employees shall be entitled to the following holidays with pay:
(a) New Year’s Day and the day preceding
(b) Martin Luther King’s Birthday
(c) Lincoln’s Birthday, if school is closed
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(d) Washington’s Birthday, if school is closed
(e) Good Friday
(f) Memorial Day
(g) Fourth of July
(h) Labor Day
(i) Columbus Day
(j) Election Day, providing school is closed
(k) Veteran’s Day, providing school is closed
(l) Thanksgiving Day and the day after
(m) Christmas Day and the day preceding
The preceding holidays total sixteen (16), and it understood that the employees 
shall continue to receive sixteen (16) holidays during the year. If school is in session on any of 
the above days, or if they should fall on a Saturday or Sunday, the corresponding time shall be 
agreed upon mutually between the District and the Union.
2. When school is closed for a full day, all employees need not report for work. If 
building service personnel are required to work on such days, they shall be paid at their regular 
rate of pay for such work. All other employees required to work on such days shall either he paid 
for such work at the rate of pay heretofore paid to them on snow days for working or receive 
compensatory time off, as determined by the Superintendent. Payments shall be made in 
accordance with Article XIV.
3. In the event an employee is absent the day preceding or the day following a paid 
holiday, he/she will not receive remuneration for the holiday unless such absence has been 
excused by his/her immediate superior in writing.
4. The District shall provide the Union with notice of the following year’s holiday 
schedule by June 1, or as soon thereafter as approved by the Board of Education.
ARTICLE XII - BUILDING SERVICE
1. When by reason of emergency or weather conditions there is no school or school 
closes early, full-time employees shall continue to be paid as if it were a regular school day. 
Part-time and hourly employees shall be paid for up to three (3) days for emergency or weather 
conditions each school year. If any employee is required to stay to perform snow removal or 
other work, the employee shall be paid an overtime rate for any work performed after the end of 
his or her regular shift. Work performed after the school closing or early school closing, but 
before the end of the regular shift will be compensated at an additional straight-time rate. This 
suhsectfoTrshari^^rwtb^DlktfiTtAvldFahdNihgleNchcforbuilding closings.
2. Employees who check buildings other than during regular working hours shall be 
paid additional compensation at the rate of one and one-third (1-1/3) hours at time and one-half 
(1-1/2) for every checking period. Checking the buildings on weekends and holidays shall be 
done on a rotating basis among qualified employees, except that the schedule setting forth the 
employees who are to check shall be approved by the Director of School Facilities. While on a
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building check other than during regular working hours, should an employee he required to 
perform any other duties, the employee shall be compensated a minimum of an additional two 
(2) hours at the rate of one and one-half (1-1/2) times the regular rate of pay.
ARTICLE XIII - SALARY SCHEDULE
1. The District may hire employees at any step on the salary schedule. The salary is 
a twelve step schedule with two longevity steps.
2. Employees may move one salary step and receive an increment effective July 1, if 
the employee is hired prior to February 1.
3. Employees promoted to a higher grade shall move to the same step in the new 
grade. Such employee will not be eligible to move to the next salary step until July 1.
4. Employees shall be entitled to move to the first longevity step after the employee 
has completed their fourteenth year of service and has completed at least one year of service at 
the maximum, Step 12, and one additional longevity step after the employee has completed 19 
years of service. Any employee who changes job grades must complete the fourteenth year of 
service and reach the maximum, Step 12, of the new grade and serve at least one (1) year to be 
eligible for the longevity step.
5. (a) Effective July 1,2007:
(i) The Salary Schedule will be changed by combining Schedule A 
and B and there will be 0% increase to the Schedule.
(ii) Employees who moved to Step 8 on the old schedule (now Step 
10) effective July 1, 2007 shall remain on Step 8 (now Step 10) until July 1, 2008.
(iii) Employees who were on Step 8 for two or more years (Step 9 or 
10) on July 1, 2007 shall move to Step 11 on the new schedule effective July 1, 2007.
(iv) Employees who were first placed on the First Longevity (10 years) 
on the old schedule, on July 1, 2007 shall remain on new Step 11.
(v) Employees who were on the First Longevity (10 years) on the old 
schedule prior to July 1, 2007 shall move to Step 12.
(vi) Any employee with 15 years of service but less than 20 years of
Distr-ict-Ser-v-ice-on-J-ul-y-l—2007-shaU-be-plaeed-on-the-new-F5-year-Longevity-Step:------------------
--------  (vii) Any employee with 20 years or more of District Service on July 1,
2007 shall be placed on the 20 year Longevity Step.
(viii) Future placement on the 15 and 20 year Longevity Steps shall be 
measured by District Service on July 1 of each year.
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(ix) Effective July 1, 2007 the first longevity Step at 15 years shall be 
2.5% higher than Step 12 and the second longevity Step at 20 years shall be 2.5% higher than the 
first longevity Step.
(b) Effective January 1, 2008:
The Salary Schedule will increase by 2%.
(c) Effective July 1, 2008:
The Salary Schedule will be increased by 3%.
(d) Effective July 1, 2009:
The Salary Schedule will be increased by 3.5%.
(e) Effective July 1, 2010:
The Salary Schedule will be increased by 3.5%.
(f) Effective July 1, 2007, the Schedule for hourly employees will have seven 
steps. Employees who moved to Step 4 on July 1, 2007 will remain on 
Step 6 until July 1, 2008. Employees who moved to Step 4 prior to July 1, 
2007 shall move to Step 7. Hourly employees shall receive the same 
percentage increases as indicated in subsections (a), (b), (c), (d) and (e). 
Step 7 shall be 3% higher than new Step 6 (old Step 4).
6. Temporary employees will be compensated at the regular hourly rate of the first 
step in the grade on the salary schedule for the position filled by such temporary employees.
7. Cafeteria and security employees shall receive salaries and wages in accordance 
with a separate salary schedule attached hereto.
8. If a Cafeteria or Food Service worker reports for duty and school is cancelled as a 
result of inclement weather, the employee shall be paid for their regularly scheduled hours up to 
four hours; this clause shall apply for not more than two days in any school year.
9. Any employee working for more than thirty (30) days as a substitute for an 
employee holding a higher paid position shall receive such higher pay for the period worked as 
such substitute after the twenty-fifth (25) day.
10. The parties agree that all titles are to remain in the present grade on the index as 
negotiated. Employees eligible for an increment on said index shall receive same when due.
11. Employees whose work shift has a major portion of it beyond 3:00 p.m. shall 
receive a differential of seven and one half (7 Vi) percent added to his/her salary.
12. Employees whose work shift has a major portion of it beyond 3:00 p.m. shall
H:\CSEA_Agreement_2007_-_2011_(101508).doc
12
receive their paycheck on Thursday evening.
13. Eleven (11) month and twelve (12) month employees shall receive 26 paychecks 
per year. Ten (10) month employees shall have the option of receiving 22 or 26 paychecks per 
year.
14. All non-hourly employees may elect to have direct deposit of payroll checks to 
approved local banks.
15. All requests for reallocation shall be made in writing before January 1 to the 
Assistant Superintendent for Human Resources. A copy of all requests shall be given to the 
Union president. All determinations of such requests shall be made by the Board no later than 
April 1 to become effective no earlier than July 1. This section shall not be grievable or 
arbitrable.
ARTICLE XIV - OVERTIME & CALL IN TIME
1. Employees working regularly thirty-five (35) hours per week shall receive pay for 
time and one-half their regular rate of hours worked in excess of thirty-five hours per week. The 
District shall provide the Union with a list of all thirty-five (35) hour positions and their 
designated working hours. Such list shall be updated annually.
2. Employees working regularly forty (40) hours per week shall receive pay at time 
and one-half their regular rate of hours worked in excess of forty (40) hours per week. A list of 
forty (40) hour positions will be furnished to the Union by the District.
3. An employee who has not worked during any day of the week because it is a 
holiday or because of an excused absence shall be deemed to have worked that day for the 
purpose of computing his/her right to overtime pay.
4. Employees who are called back to work after their regular hours of work for an 
emergency shall be paid a minimum of two and one-half (2-1/2) hours at the rate of one and one- 
half (1-1/2) times the regular rate of pay, except as provided in subsection 5(b) below.
5. (a) Time and one-half the regular rate of pay shall be paid in addition to the 
holiday pay for work performed on those holidays listed under Article XI.
(b) Two (2) times the regular rate of pay shall be paid for work performed on
Sunday, provided that the employee has worked at least forty (40) hours during the 
precedmfMbnday throughTnd.ayZ ~
(c) No time worked shall be paid for at both overtime or premium rates; if 
both overtime and premium rates are applicable, only the greater shall be paid.
6. In each school, full-time employees shall have preference over part-time 
employees when overtime work is required.
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ARTICLE XV - UNIFORMS
1. Security, grounds, maintenance, kitchen and custodial employees shall be 
supplied with five (5) uniforms in the first year of employment and, thereafter, three (3) uniforms 
shall be supplied annually, by the District. Building service personnel may choose one winter 
weight uniform.
2. All uniforms supplied to employees by the District may not be worn while off 
duty and must be worn while on duty.
3. The District shall supply inclement weather gear and safety glasses as necessary 
to those employees whose job assignments require same. The District’s obligation shall be to 
provide such gear only to the extent necessary, and in no event shall the District’s obligation 
exceed the expenditure of one thousand dollars ($1,000) unit-wide per year. Employees supplied 
with safety glasses must utilize same.
ARTICLE XVI - COMPENSATION AFTER INJURIES
1. Any employee who is entitled to workers’ compensation benefits and who is 
unable to work shall be paid his/her regular salary for up to four (4) months, but shall return to 
the District any monies received for workers compensation benefits for such period. None of the 
time during the initial four (4) month period shall be deducted from any sick leave.
ARTICLE XVII - JURY DUTY
1. Employees summoned for jury duty shall choose the one-hour notice option, shall 
be granted necessary leave, and shall receive full salary and jury duty remunerations.
ARTICLE XVIII -  DISCIPLINE
Section 75 of the Civil Service Law provides due process rights for discipline to all 
permanent competitive class employees who have successfully completed a one (1) year 
probationary period. All non-competitive class and labor class employees shall be extended the 
protections of Section 75 after three (3) years of District service in the noncompetitive or labor 
class position.
ARTICLE XIX - NEGOTIATIONS & GRIEVANCES
_ 1__ - The negotiating team, limited to four (4) employees, and/or all grievance
committee members for the Union shall not lose any salary, vacation, sick or personal leave time 
by virtue of their participation in negotiations and/or grievances with the employer.
2. Grievances shall include: any claim by the Union or any employee that there has 
been a violation, misinterpretation, or misapplication of the terms of this agreement, a violation
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of its or his/her right to fair treatment, or violation of any established policy or practice, or a 
unilateral transfer by the District of an employee from one location to another location.
3. The Union shall have the sole right, with respect to any other organization, to be 
present at and to participate in all grievances and appeal proceedings without restraint.
4. A grievance form shall be supplied by the District.
5. The following procedure shall prevail:
(a) Informal Stage: The aggrieved employee shall orally present his/her 
grievance to his/her immediate supervisor or building principal who shall orally and 
informally discuss the grievance with the aggrieved employee. The immediate supervisor 
or building principal shall render his/her determination to the aggrieved employee within 
five (5) work days after the grievance has been presented to him/her. If such grievance is 
not satisfactorily resolved at this stage, the aggrieved employee may make a formal 
appeal as described below. In making a formal appeal, the employee may, if he/she 
wishes, be represented by his/her Grievance Committee.
(b) Formal Stagefsk If the aggrieved is not satisfied with the solution 
provided by the “Informal Stage,” the aggrieved or his/her representative, the Grievance 
Committee, may appeal to the Assistant Superintendent for Business, in writing, for 
review and determination. All such appeals must be brought no later than thirty (30) 
working days after the grievant knew or should have known of the facts underlying the 
grievance. Within five (5) work days of receipt of said written grievance, the Assistant 
Superintendent for Business must render a formal decision to the aggrieved and/or his/her 
representative in writing. If the grievance is not satisfactorily resolved at the level of the 
Assistant Superintendent for Business the aggrieved, within ten (10) days of receipt of the 
said Assistant Superintendent’s written decision, may appeal, in writing, to the 
Superintendent of Schools. Such written statement should set forth the specific nature of 
the grievance and the facts relating thereto. This statement shall indicate clearly that this 
is a statement of grievance and that the matter has already been determined by the 
Assistant Superintendent for Business. The employee shall waive any objection to 
disclosure of any matters in his/her personnel file for purposes of the hearing.
Upon receipt of such written statement, the Superintendent of Schools will 
call a hearing within five (5) work days. At the hearing, the aggrieved or his/her 
representative may appear and present oral and/or written arguments. The 
Superintendent shall consider also verbal and/or written testimony by the building 
principal or immediate supervisor and Assistant Superintendent of Business, and a 
copy will also be filed with the District. The Superintendent’s report shall be in 
writing and shall contain a statement of his/her findings, fact, and conclusions and 
recommendations. The Superintendent shall send a copy of this report to each 
employee involved, his/her representative, if he/she has chosen to have a 
representative, his/her immediate supervisor and/or his/her building principal and 
to the Assistant Superintendent for Business, and a copy will also be filed with the
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District. These reports must be submitted by the Superintendent of Schools within 
five (5) work days following the hearing.
(c) Board Stage: The aggrieved employee may, within five (5) work days of 
the final determination by the Superintendent, make a written request to the Board for 
review and determination. All written statements and records of the case shall be 
submitted to the President of the Board of Education by the Superintendent. The Board 
may hold a hearing to obtain further information regarding the case. If the Board holds a 
hearing to obtain further information, it shall be so held within ten (10) work days after 
receiving the request for review, arid it shall render its final decision within five (5) work 
days after such hearing.
(d) If the Union is not satisfied with the determination of the Board of 
Education, then it may submit the grievance to arbitration by written notice to the Board 
of Education within ten (10) work days after the decision of the Board has been made or 
is due.
I o
Within five (5) work days after such written notice of submission to 
arbitration the Board of Education and the Union will agree upon a mutually 
acceptable arbitrator competent in the area of grievance and will obtain a 
commitment from said arbitrator to serve. If the parties are unable to agree upon 
an arbitrator or to obtain such a commitment within the five (5) days, a request for 
a list of arbitrators will be made to the American Arbitration Association by either 
party. The parties will then be bound by the rules and procedures of the American 
Arbitration Association in the selection of an arbitrator.
The selected arbitrator will hear the matter promptly and will issue his/her 
decision not later than fourteen (14) calendar days from the date of the close of 
the hearing, or if oral hearings have been waived, then from the date the final 
statements and proofs are submitted to him/her. The arbitrator’s decision will be 
in writing and will set forth his/her findings of fact, reasoning, and conclusions on 
the issues.
The arbitrator shall have no power or authority to make any decision 
which requires the commission of an act prohibited by law, which is violative of 
the terms of this agreement, or which adds to or subtracts from the stated 
provisions of this agreement.
______The decision of the arbitrator shall be final and binding upon all parties.
The costs for the services of the arbitrator will be borne equally by the 
Board of Education and the Union.
6. Time limitations defined herein shall be strictly adhered to. In the event of default 
by either party, that party’s position shall he deemed waived.
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7. The District acknowledges the right of the Union grievance representative to 
participate in the processing of a grievance at any level, and no employee may be required to 
discuss any grievance if the Union representative is not present.
8. Provided the Union and the Superintendent agree, Step (a), (b), and/or (c) of the 
grievance procedure may be bypassed and the grievance brought directly to the next step. Class 
grievances involving an administrator above the building level may be filed by the Union at Step 
(b).
9. No reprisals of any kind will be taken by the District or by the Union against any 
employee because of his/her participation or non-participation in this grievance procedure.
10. The District and the Union will cooperate with each other in the investigation of 
any grievance, and, further, will furnish each other such reasonable information as is requested 
for the processing of any grievance.
11. Should the investigation or processing of any grievance require that an employee 
or a Union representative be released from his/her regular assignment, he/she shall be released 
without loss of pay or benefits.
12. All documents, communications, and records dealing with the processing of any 
grievance will be filed separately from the personnel files of the participants.
ARTICLE XX - UNION RIGHTS
. 1. The Union shall have the sole and exclusive right with respect to any employee, 
as against any other employee organizations, to represent all employees in the employ of the 
District covered by this agreement in any and all proceedings under the Public Employees’ Fair 
Employment Act, under any other applicable law, rule, regulation or statute, under the terms of 
this agreement; to designate its own representatives, and to appear before any appropriate official 
of the District to effect such representation; to direct, manage, and govern its own affairs; to 
determine those matters which the membership wishes to negotiate, and to pursue all such lawful 
objectives free from any interference, restraint, coercion, or discrimination by the District or any 
of its agents. It shall have the sole and exclusive right to be present at any grievance or appeal 
procedure, and to participate in the negotiation for the terms and conditions of employment of all 
employees in the bargaining unit, and to pursue any matter or issue, to any court of competent 
jurisdiction.
2. The Union shall have the right to negotiate with the District regarding the 
inelusion-of-any-new-title-or-position-established-by-the-DistrictwvhichTs^properly^indudabfe 
within the unit and not otherwise expressly provided.
3. In the event that the Public Employees Fair Employment Act, or any other law, is 
amended to permit negotiation of items not contained in this agreement, this agreement shall be 
reopened immediately to provide for negotiations on such items only.
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4. The District shall deduct uniformly and consistently from the wages and salaries 
of employees and remit to the union treasurer at 143 Washington Avenue, Albany, New York 
12210, regular membership dues and other authorized deductions for those employees who have 
signed appropriate payroll deduction authorizations to permit such deductions. The District 
agrees to promptly remit such monies to the Association.
5. The District agrees, in accordance with Chapter 677 of the 1977 Laws of the State 
of New York, to deduct from the salary of an employee who is not a member of the Union, but 
who is represented by the Union for the purpose of collective negotiations, and Agency Shop Fee 
in an amount equivalent to the amount of dues payable by a member of the Union, provided that 
the Union establish and maintain a procedure providing for the refund to any employee 
demanding the return of any part of such Agency Shop Fee, deductions which represent the 
employee’s pro rata share of the expenditures by the Union in aid of activities or causes only 
incidentally related to terms and conditions of employment.
6. The District shall grant to the Union President and to designated delegates or their 
representatives, administrative leave of twelve (12) personal days during the year to be allocated 
among the aforesaid individuals, to attend Union official conferences, delegates meetings, 
educational workshops, and other functions of the Rockland Local or of the state organization. 
Such administrative leave shall be in addition to all other authorized or accumulated leave.
7. CSEA Field Representatives may visit school facilities, provided that there is no 
interference with work performance, and provided further that he/she follows established 
procedures for securing District approval.
ARTICLE XXI -  SENIORITY
1. Seniority shall be defined starting by date of first hire by the District, and 
covering the entire period of actual employment. Seniority shall be accorded the weight provided 
elsewhere in this agreement.
2. Seniority shall also be the basis for the selection of vacation time.
3. The District shall assign overtime on a rotation basis commencing with the most 
senior employee.
4. Each department shall maintain a seniority list which shall be posted each year, 
and which shall be deemed correct unless an employee or the Union submits a written complaint 
within thirty (30) days of the posting.
ARTICLE XXI I- COPIES OF AGREEMENT
1. The Index shall be updated, and along with copies of all salary schedules, shall be 
appended to the agreement. Copies of the agreement shall be furnished to every employee 
covered by the agreement not more than thirty (30) days subsequent to the signing of the 
agreement, and in the event of new employees, not more than thirty (30) days from the date of
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employment.
ARTICLE XXIII - LABOR-MANAGEMENT COMMITTEE
1. Either party may request a meeting of the other party on matters arising in 
connection with the administration of this agreement. The request shall be in writing, directed to 
the Superintendent of Schools or the Unit President of the Union, and shall include a statement 
of the specific subject matter or matters to be discussed. Upon receipt of a written request, a 
meeting shall be scheduled as promptly as possible, but no later than fifteen (15) work days after 
receipt of the request.
ARTICLE XXIV - EMPLOYEE RIGHTS
1. The District and the Union recognize that it is the right of each employee to 
engage in religious or political activities outside and after the regular school day and school year 
without fear, intimidation, or discrimination.
2. The District will not discriminate against or discipline any employee by reason of 
his/her membership in the Union or his/her exercise of rights under this agreement.
3. No employee shall be disciplined, reprimanded, reduced in rank or compensation, 
without due process.
4. Communications from any staff member acting as an agent of the Union are not 
communications from a staff member and therefore, such communications shall not be placed in 
his/her personnel file. All employees shall have the right to view their personnel file upon 
request and to reply, in writing, to anything therein. Such reply shall be placed in the file as a 
matter of record.
5. Protection and Personal Injury Benefits
(a) The District shall save harmless and protect all employees covered by this 
agreement from financial loss arising out of any claim, demand, suit, or judgment by 
reason of alleged negligence or other act resulting in accidental bodily injury to any 
person, within or without the school building, provided such person at the time of the 
accident or injury was acting in the discharge of his/her duties within the scope of his/her 
employment and/or under the direction of such District. Further, the District shall provide 
an attorney or attorneys for and pay for such attorney’s fees and expenses necessarily 
incurred in the defense of an employee in any civil or criminal action or proceeding 
arising oufof any action taken wfrileln the discharge of his/her duties within the scope of 
his/her employment, provided the employee shall, as soon as possible (but no later than 
ten (10) days) after he/she is served with any summons, complaint, process, notice, 
demand, or pleading deliver the original or a copy thereof to the Superintendent. 
Employees shall notify the Superintendent of any accident or claim against them which 
might be covered by this section as soon as possible (but no later than ten (10) days after 
the employee knows of the claim.
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(b) The District shall reimburse employees for reasonable costs of replacing or 
repairing dentures, eyeglasses, haring aids or similar bodily appurtenances not covered by 
Workers’ Compensation which are damaged or destroyed or lost as a direct result of any 
injury sustained in the discharge of his/her duties within the scope of his/her employment 
provided such damage, destruction, or loss was not due to the employee’s negligence.
(c) The District will designate specific areas at each school building where 
employees shall park their automobiles while on duty. The District shall provide that any 
employee who suffers a loss by reason of damage or destruction of such employee’s 
automobile parked in any officially designate parking area while the employee is on duty 
shall be compensated for damages in excess of those paid by the employee’s own 
insurance carrier, in an amount not exceeding five hundred dollars ($500) per incident, it 
being understood that the total liability of the District for all such claims during each 
contract year shall not exceed three thousand dollars ($3,000).
ARTICLE XXV- INCENTIVE COMPENSATION PROGRAM
1. The parties shall work cooperatively to suggest cost savings measures, to 
recommend energy conservation methods, to submit equipment maintenance ideas and 
similar ideas that may lead to higher levels of employee productivity and/or cost saving 
measures. The resulting program will be considered for implementation some time 
during the life of the new agreement. In no event will the terms and conditions of the 
unit members’ employment be changed in any way without the agreement of the Union.
2. In the event an action or proceeding is commenced in a court of competent 
jurisdiction or before an administrative agency arising from distribution of funds pursuant 
to this amendment, the Union agrees to provide counsel and to indemnify and same 
harmless the District from and against the cost of the action or proceeding and any other 
expenses in connection with such litigation or proceeding to pay the amount of any 
judgment or order entered therein.
ARTICLE XXVI - LENGTH OF CONTRACT
This Agreement shall be effective as of July 1, 2007 and shall continue in effect until 
June 30, 2011, and shall continue thereafter unless either party gives notice in writing to the 
other that it desires changes or modifications in the agreement; provided, however, that the 
provisions of ARTICLE XXV- Incentive Compensation Program shall terminate June 30, 2007,
A-RTdeLE-XXVT-L-LEGISL-ATlVE-AeTION-------------------------------------------- — ------——
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
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{signatures appear on next page}
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IN WITNESS WHEREOF, this Agreement has been executed by the duly authorized 
officers of the respective parties hereto on the^& ay of f/1 a,r'fl A_____ , 2 ^ ' .
HAVERSTRAW-STONY RQINT CENTRAL SCHOOL DISTRICT
ATTEST: THE BOARD OF EDUCATION OF THE HAVERSTRAW-STONY
POINT CENTRAL SCHOOL DISTRICT
THE CIVIL SERVICE EMPLOYEES’ ASSOCIATION, NORTH 
ROCKLAND SCHOOL UNIT OF LOCAL 844
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